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Report of the Strategic Finance Director

Introduction

The Local Government Pension Scheme (Administration) Regulations 2008 
enabled an Administering Authority to prepare a written statement establishing the 
levels of performance which the administering authority and its employing 
authorities are expected to achieve when carrying out their scheme functions. 

The Department for Communities and Local Government (DCLG) view the 
development of an administration strategy as a key part of improving the quality 
and timeliness of data flows from employers, to help ensure efficiency and value 
for money.

The Administration Strategy outlines procedures for liaising and communicating 
with employers, sets performance targets for both the administering authority and 
scheme employers and specifies the levels of performance required from 
employing authorities.

The Pension Fund has had an Administration Strategy been in place since April 
2010 and it was last reviewed in 2011. 

.
Report

The attached Pension Administration Strategy has been reviewed and includes a 
number of changes to reflect the following – 

 Changes to the LGPS scheme from April 2014, including the linking of the 
LGPS retirement age to the state retirement age.

 References to the LGPS Regulations 2013 and new terminology used in 
these regulations, eg references to employing authorities as scheme 
employers.

 The additional information required from scheme employers as a result of 
the LGPS scheme being a career average scheme from April 2014.

 Additional requirements on scheme employers to provide job change and 
salary information at year end to the administering authority, to enable 
annual benefit statements for the previous financial year to be produced by 
the administering authority and sent to all active and deferred scheme 
members within the new timeframes stipulated within the LGPS regulations.

 The requirement that all scheme employer contributions are always 
received by the administering authority no later than the 19th of the 
following month.

 Details of charges to be made to scheme employers to cover additional 
costs incurred by the administering authority where the performance 
requirements of scheme employers, as required by the LGPS regulations, 
are not being met.



Once agreed by the Committee the Administration Strategy will be circulated to all 
scheme employers for a 4 week consultation period. 

Any changes to the Administration Strategy deemed necessary, following the 
consultation, will be discussed with the Chairman and the Strategic Finance 
Director under delegated powers, during March, with any agreed changes to the 
Strategy reported to the next meeting of the Pension Committee in May 2015.

The new Administration Strategy can then be effective from April 2015

Recommendation

The Committee are asked to agree the Pension Administration Strategy and 
confirm the arrangements, detailed in the report, covering the agreement of any 
changes following the consultation process with scheme employers

Contact Officer

Graham Burrow (01452 328944)


